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WEMU programming changes to
Maintenance funds
include cancellation of NPR shows drastically cut

EMU's public radio station,
WEMU-FM (89.1), will drop three
National Public Radio programs in
October, including the station's
most popular show "Car Tulk," to
avoid a budget deficit for the
1990-91 year.
According to Station Manager
Art Timko, the NPR shows "Car
Talk," "AfroPop," and "BlueStage"
are too expensive for the station to
carry with rising personnel costs
and reduced federal funding.
The station receives two grants
each year from the Corporation for
Public Broadcasting based on a
matching funds system with those
amounts the station raises from
listeners. The CPB federal funds
for 1990-91, $159,722, are $2,818
less than those the station received
last year. At the same time, pro
jected expenses for personnel and
programming ordinarily covered by
the federal grants will be $14,466
more this year if the station doesn't
drop the NPR shows.
"We're spending money at a rate
greater than we're bringing it in,"
Timko said.
The station raised $122,231 from
listeners in 1989-90, which was a
modest increase over the previous

year but not enough to significantly
boost the CPB funding.
Timko attributes the fund-raising
slowdown primarily to the ever
increasing competitiveness for
public donations. "There are just
so many groups knocking on peo
ple's doors asking for money and
people have just so much money to
give," he said.
EMU provides annual funding to
the station for six professional staff
salaries, student employees and less
than $10,000 in supplies, services
and materials funding, "which
about covers our phone bill,"
Timko said.
The station has set a goal of
$140,000 to be raised from listeners
this year, but that amount could be
much larger if construction of a
new WEMU tower can get under
way. Start-up of the project, which
will increase WEMU's potential au
dience by 10 times its current size
by extending the station's signal in
to the Detroit, Toledo and Jackson
markets, has been bogged down for
months in Federal Communications
Commission red tape. Construction
also has been delayed because the
new signal will reach Canada and
officials there must approve the

tower as well.
Although the tower site at Clark
and Leforge roads in Ypsilanti has
been cleared and the tower equip
ment ordered, Timko said he has
no date yet on when the FCC and
Canadian approval will come
through.
"These (budget cuts) reany point
out the importance of that new
tower," Timko said. "The only way
we're going to grow is by increas
ing our audience. We really need to
get into that larger market with the
new tower and see if we can sus
tain what we have now."
Despite the limited market
WEMU's current tower atop Pierce
Hall provides, Timko reports that
listenership has grown in the past
year from 22,000 regular listeners
to 31,000.
Although it's the station's most
popular show, the decision "to drop
NPR's "Car Talk" was made in
part because the show fails to pay
for itself through listener donations
made during that time slot during
on-air fund-raisers. At $7,100 per
year, "Car Tulk" also is WEMU's
most expensive shOYY.
"Maybe if we were a larger sta
tion we could afford to have a 'loss
Continued on page 3
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EMU Huron Fans Will
'Torpedo Toledo' Oct. 6

EMU Huron football fans will
travel to Toledo, Ohio, Saturday,
Oct. 6, in EMU's second "Torpedo
Toledo" convoy to watch the Huron
squad take on the University of
Toledo Rockets in a televised game.
Torpedo Toledo 2 is the fourth in
a series of convoys the Inter
collegiate Athletics Department has
hosted to boost Huron fan attend
ance at away sporting events. The
trips also provide a low-cost way
for EMU students to follow the
Huron teams.
The Toledo-EMU matchup will
feature the top two teams in the
Mid-American Conference as
Toledo was picked to finish first
and EMU second in this year's
MAC race by the MAC media. The
game is scheduled to be televised
on cable television's pay channel
PASS and locally on WGPR, Chan
nel 62, beginning at I p.m.
The trip package price of $19 per
person will include roundtrip bus
transportation, a game ticket, a
long-sleeve t-shirt and box lunches
for students on EMU's meal plan
who transfer that day's lunch for!
the trip. All other participants may
purchase a box lunch for $4 per
person.
This year's first convoy also will
feature members of the new EMU
student organization FanAction, a
group of dedicated Huron fans who
will lead the EMU section in
cheering on the team.
Buses will pick up fans at the
Eastern Eateries beginning at 10:45
a.m. and the convoy will return to
Ypsilanti at 5:30 that evening.
Although 1,000 tickets are
available for Torpedo Toledo 2, the
event is expected to be a sell-out.
To purchase tickets, call the athletic
ticket office at 7-2282.

Memorial Service
Set For Selby

A memorial service will be
held Saturday, Sept. 15, at 10:30
a.m. at St. Luke's Episcopal
Church, 120 N. Huron in Y p
silanti, for EMU Professor
Emerita Carol E. Selby.
Selby, 76, died suddenly
Tuesday, Sept. 4, at her home in
Ypsilanti.
A p r ofessor in the University
Library, Selby joined the EMU
faculty in 1968 and retired in
1979 as coordinator of the
h u manities division.

Former San Antonio Mayor
To Be First KCP Speaker

Dr. Henry Cisneros, former
mayor of San Antonio, Texas, will
speak at EMU Wednesday, Sept.
19, as this year's first Martin
Luther King Jr./Cesar Chavez/Rosa
Parks visiting lecturer.
Cisneros will discuss "The Com
petitive Edge" at 7 p.m. in
Sponberg Theatre with a reception
following. The speech is free and
open to the public.
Cisneros was elected to four
terms as mayor of San Antonio
from 1981 to 1989 and was a three
term member of the San Antonio
City Council. He currently holds
faculty positions in the University
of Texas's public administration
program and Trinity University's
department of urban studies.
He received a Ford Foundation
grant in 1972, was a W hite House
Fellow and assistant to the U.S.
Secretary of Health, Education and
Welfare in 1971, and served in a
variety of positions with the City of
San Antonio in the 1960s. He also
has served as chairman of Cisneros
Asset Management Co. since July
1989.

Cisneros holds bachelor's and
master's degrees from Texas A &
M University, a second master's
degree from Harvard University's
John F. Kennedy Srhool of Govern
ment and a doctorate from George
Washington University.

Huron Entertainment Books
Still Available For Sale

The Division of Academic Affairs
still has "Huron Fun" entertain
ment for sale which offer faculty
and staff discounts off EMU events
and at se\'eral area restaurants.
Made exclusively for faculty and
staff, the book highlights athletic,
theater, music, hotel and dining
activities based on a two-for-one
concept. The potential savings from
using the coupons is $400.
They are $10 each and are being
sold at several sites around campus.
The deadline for sales of the books
is Sept. 20.
For more information, or the
location of sales sites, call
Academic Affairs at 7-2237.

Ceremony Set For Newly
Expanded Parking Lot

The Departments of Public Safety
and Parking will host a ribbon
cutting ceremony Wednesday, Sept.
12, at noon at the newly repaved
and expanded North Parking Lot l
at Huron River Drive and Mayhew
Street.
Designated for the primary use of
students living in residence halls,
the lot was expanded this summer
to accommodate 100 additional
cars.
The ceremony will feature Janet
Pichette, EMU vice president for
business and finance, and Jeff
Holden, president of the residence
hall advisers, who were both instru
mental in getting the lot upgraded
for students.

Many of Eastern Michigan Uni
versity's deferred maintenance
needs, totaling more than $10
million, may remain deferred after
deep cuts in the state's special
maintenance funds last year left
EMU short.
"We went into this last fiscal
year under the assumption that
special maintenance would be
funded at $900,000 and it was cut
back to only $100,000, so it affected
us tremendously," said Patrick
Doyle, assistant vice president for
business and finance.
Special maintenance funds gener
ally are used for upkeep and re
pairs, which at EMU would have
included work on the Pease Audi
torium roof, masonry work on the
Mark Jefferson Science Building,
steam tunnel repairs and work on
various campus elevators, Doyle
said.

"This just further increases our
deferred maintenance dilemma," he
said. "We deferred (last year's proj
ects) to this year and we're waiting
to see what level we'll be funded at
now. We're hoping it will be re
stored, but we really don't know
what will happen.'�
Doyle added, however, tJi.at given
the state's need .to trim its budget,
cuts in special maintenance ifre
preferred over the more damaging
cuts in operating funds".·
"They elected to cut special
maintenance funds for higher edu
cation, but at other state agencies
they elected to cut operating funds,
so it could have been worse," he
said. "You have a lot more flex
ibility with special maintenance,
but you don't have flexibility with
operating costs."

Bookstore. to host
·campus Fest ·go·
The McKenny Bookstore,
operated by Barnes and Noble
Bookstores Inc. , will welcome
students back to campus Sept. 13-14
with "Campus Fest '90," an event
featuring games, product sampling,
prizes and demonstrations which
will occur simultaneously at 50
U.S. campuses.
Presented by MarketSource, a
New Jersey marketing firm, Cam
pus Fest '90 will bring students
together with advertisers seeking to
test new products and create "brand
loyalty" within the student market.
Headlining the list of companies
attending will be the Studio CBS
section of CBS-TV. Studio CBS will
install a set from its daytime drama
"The Young and the Restless" and
students can line up to perform a
one-minute scene from the pro
gram. Those students then will
receive a free videotape copy of
that performance.
Students also will be able to
enter several sweepstakes to win
Isuzu automobiles, a walk-on role
on "The Young and the Restless,"
trips, airline tickets and compact

disc players. The sweepstakes,
sponsored by a variety of com
panies, will include entrants from
all 50 of the colleges participating
in Campus Fest.
Representatives from Orion Pic
tures will be on campus showing
previews of three upcoming films,
"Dancing with Wolves" starring
Kevin Costner, "Mermaids" starr
ing Cher and "The Silence of the
Lambs" starring Jodie Foster.
Other corporate participants will
include American Express, L'Oreal
cosmetics, Calvin Klein Obsession,
Gear for Sports, Newsweek, Sola/
Barnes-Hind and Sunshine Biscuits.
Along with the product testing
activities, the McKenny Bookstore
will present music, games and
other entertainment. Most activities
will take place outside McKenny
Union both days from 10 a.m. to 4
p.m.
For more information, call
•
McKenny Bookstore Manager Lynn
Gorecki at 7-1000 or Bonnie S.
Schwartzman of MarketSource at
(609) 655-8990.

Dr. H. Robert
Dodge, professor
of marketing in
the Williamson
School of
Business Ad
ministration at
Youngstown State
University, has
been appointed
professor and
head of EMU's Marketing Depart
ment as approved by the Board of
Regents June 27.

Dodge was assistant professor of
marketing at Florida State Universi
ty and California State University
at Los Angeles. He also was ad
junct professor at the University of
California at Los Angeles and the
University of Southern California.
He was associate professor of
marketing at the University of
Texas, professor of marketing at
Memphis State University and was
professor and chairiwan of the
Marketing Department at Northern
Illinois University for three years.
In 1979, he became dean and
professor in the Williamson School
of Business Administration at
Youngstown State, and returned to
professorial ranks full time there in
1986.
Dodge also worked with Knox

Dodge named head
of Marketing Dept.

Dodge earned his bachelor's,
master's and doctoral degrees at
Ohio State University in 1951, 1954
and 1962, respectively. He began
his academic career as an instructor
of marketing at the Univers:!y of
Nebraska in Lincoln and served as
an instructor at OSU for two years.

Continued on page 4

"THE 1990'8 AT EMU: HAS THE FUTURE ARRIVED?''
�r. Ro�/d Collins, £M_U provost and <frt pff'sidmt for academic af
fmrs, dtln¥ff'd the follO'Wlng speech at his annual Pr,,..ost 's mcultv
luncheon Tuesday, Sept. 4.
Has the future arrived? It's an intriguing question, isn't it? But nOI a
rhetorical one. The answer is yes. Well, that was a short talk, wasn't it? I
want to thank you all for attending, . . .
Sorry. you can't get away that easily! Those of you who had hoped for
brief words of comfort will be disappointed. A lot of what I say will not
be comforting-it will be challenging. Why? Because the decade awaiting
us w,11 not be an easy one. The millennium is just ten years away, and
we need to prepare for the 21st century. It will be an exciting future, but
one that will challenge our capacity for adjustment and change. That's
wh�t my talk is all about today-CHANGE! Simple procedural changes.
maJor policy changes, philosophical redirections, new educational com
mitments, paradigm shifts, and difficult breaks with tradition,-in short,
meeting the future head on, but not always on our terms.
Today I will present my EDUTRENDS 2000, ten issues for the 1990s
at EMU. These trends arc the gateways to the 21st century in higher
education. The term Edutrcnd is my adaptation of Megatrcnd, popular
ized by John Naisbitt in his two best-selling books. The major educa
tional trends I am presenting will define the environment within which
our institutional plans will be developed and implemented during the
1990s. But before we step forward, let's return lo the original question.
Has the future arrived? Perhaps the question should be rephrased, "Has
the future arrived, and docs it conform to what you expected?" In other
words, against whose predictions arc you measuring the arrival of the
future? The movies have suggested that we might "Return to the
futurc"-but that's not the answer.
We also should not speak about just one future. The future is actually
a combination of four distinct, but interrelated futures: First, the future
of the world, our nation, and society at large; second, the future of our
profession, higher education; third, the future of our institution, EMU;
and fourth, our own individual professional future.
Let's briefly examine each of these futures. First, at the global or
societal level. one of the most frequently cited books has been George
Orwell's 1984. For many years, mention of that date yielded a vision of a
highly technological, dehumanized society. In his best-selling 1970 novel
Futu"'. Shock, Alvin Tomer postulated that "the future is arriving too fast and
its amval ,s nOI properly coordinated." In his later books The Thirrl llbw
and />mfit!WS and Prrmius, Torner described the breakup of the industrial
civilization, and emphasized the computer as the key tool of the future.
More recently. John Naisbitt described "Ten New Directions Transform
ing Our Lives" in his best-selling 1982 book Mtgatrends. In the 1990
sequel Mtgatrends 2000, Naisbitt and Aburdene describe "Ten New
Dircc_tions for the 1990s," including a renaissance in the arts, the rising
prominence of the Pacific Rim countries, women in leadership. and the
age of biology.
Next, let's address the second of our futures, that of higher education.
A number of excellent books were written during the past decade, in
cluding two by Harvard President Derck Bok: Beyond tht Ivory Tmwr
and Hightr I.Laming. Unfortunately, there have also been a number of
highly critical books about U.S. colleges and universities, includinit Tht
Closing of tht Amtrican Mind by Allan Bloom and Cultural Urtracy by
E.D. Hirsch, Jr. AnOlher is Prof Scam by Charles Sykes. which alleges
that "the selfish, wayward and corrupt American university professor is
responsible for the collapse of higher education in the U.S." Four addi
tional books, all published within the last six months, continue the tirade
against higher education. These four arc Killing tht Spirit by Page Smith;
Tenured Radicals by Roger Kimball; Education Without Compromise by
William D. Schaeffer, which "reveals how and why our academic institu
tions arc failing lo provide students with a meaningful undergraduate
education," and Tht Moral Collapse of tht University, in which author
Bruce Wilshire addresses "the university's misguided mission. its loss of
integrity, and the vulgarization of our intellectual life." That's what the
general public is reading about our universities.
I don't agree with the sweeping criticisms in these books. What I sec
looks pretty good-a wide variety of academic programs with relevant
modem curricula, a dedicated faculty. and students who want to learn.
1:'hird let's examine the future of our own institution, Eastern Michigan
_.
University. We aren't perfect, but everything we're doing isn't wrong
either, as these sensational books want you to believe. We arc doing a lot
of things very well, and we should be proud of our institution.
Our recently concluded NCA self-study, prepared for the upcoming
October 1990 site visit, identifies some additional challenges ahead of us.
But I again postulate that we arc starting from a much stronger position
than the one defined publicly by the books of Sykes, Smith, Kimball,
Schaeffer and Wilshire.
Has the future arrived? Cenainly our future began to arrive when Dr.
William E. Shelton, the eighteenth president of Eastern Michigan Univer
sity, came to campus on July I, 1989. A man with an open and engaging
style, he has quickly defined a future based on three principles:
Classroom, Community, and Collaboration. Not just words-statements of
our institutional guiding principles. Bywords for action. A foundation for
change which he articulated during "a year for coming together."
We also have a clear guiding vision for our future. We want Eastern
Michigan University to be tht nationally recogniud modtl of a true
LEARNING UNIVERSITY. This vision emerged from the first year of our
strategic planning initiative. It will be refined and expanded this year
under the leadership of President Shelton. He will guide the development
of BLUEPRINT 150. EMU's plan for the decade of the 1990s. President
Shelton will discuss this plan and the learning university concept in his
State of the University address on Homecoming, Saturday. Oct. 27, 1990.
Fourth, what about our own individual professional futures? Have they
arrived? Herc it is much harder to draw general conclusions. Each of us
has a specific set of professional goals. Our departments also have collec
tive goals for the future which have been developed through a col
laborative faculty input process. Likewise for our college goals. But each
of us rightfully retains an individual, personal vision of the future. That
vision, and the extent to which we will fulfill our own future goals, is
extremely vital to our professional self-esteem and pride. We must always
challenge ourselves with ambitious goals but we must also keep those
goals compatible with the future directions of our department. our col
lege, and the university.
Having examined the fourfold dimensions of our future, back to the
initial question: Has the future arrived, and docs it conform to what you
expected? For me, the answer is definitely yes. We arc experiencing many
of the changes predicted by Tomer, Naisbitt, and Bok. Our programs and
courses do have a greater international emphasis consistent with the
emerging global economy. Our World College is providing leadership for
a number of new international initiatives. We do utilize computers exten
sively for administration, research, and teaching, consistent with the
predicted rapid emergence of this technology.
Overall, I am pleased with how EMU has already responded to a
variety of futuristic trends. But what about the next phase of our future?
How do we position ourselves to move from where we arc to being a
true learning university? Against what backdrop will our plans be formu
lated and developed? What arc the forces and trends that must be dealt with?
I believe there arc ttn major tducational trends or di"ctions, cal/�d
£DUTR£NDS 2000, which must be addressed during the 1990s as we
plan for our 21st century future. In alphabetical order, these ten arc:
• Accountability
• Diversity
• Faculty Shonages
• Information/Computers
• Interdisciplinary Courses/Programs
• K-12 Education
• Resources
• Science/Science Education
• Undergraduate Education
• Volunteerism/Scrvice
Let's examine each trend individually. along with some suggested ac
tions we could take here at EMU. These arc ideas only. nOI specific
recommendations.
1- Attountablllly - Accrediting agencies, federal and state govern
ments, and the public will demand greater accountability from
higher education for program quality, learning outcomes, and ac
cessibility of programs to minorities, non-traditional students and

handicapped/disabled students. Suggested acti<'n•·
a. Develop a comprehensive assessment program so that we can
evaluate accurately the learning abilities and accomplishments of
our students, as well as the effectiveness of our programs.
b. Utilize technolgically enhanced delivery systems to accommodate
the distance learning needs of non-tradional adult students. Our
Educational Technology Task Force (ETTF) has already developed
a comprehensive plan to guide these initiatives.
c. Invest in the equipment and services which arc necessary to ac
commodate the learning needs of handicapped students.
2. Diversity - Minorities arc rapidly becoming "a new majority" in
the United States. According to the ACE report tilled Ont-Thirrl of a
_
Na11on, by the year 2000, one-third of all school-age children will be
blacks. Hispanics, American Indians, and Asian Americans, up from
20 percent currently. We need more minority faculty, staff and stu
dents. It is no longer a question of the Supreme Court's position on
affirmative ae1ion. Nor is it a debate on quality versus access. It's a
moral imperative based on population statistics. Suggested actions:
a. Seek 100 percent commitment from faculty, staff and students to
achieving a diversified faculty and student body. To achieve this
goal. we should know both the facts and some of the mispercep
uons about minorities in higher education.
b. C?ntinue the _successful Equity programs and the KCP program.
c. Hire more Hispanic faculty and staff utilizing information from
the Hispanic Database project (a collaborative endeavor of EMU,
with the University of Michigan, Michigan State University, and
Arizona State University).
d. Develop new programs for encouraging minority undergraduates
to pursue graduate study at EMU and elsewhere.
e. Work collaboratively with area corporations both to identify
minority professionals to teach as part-time lecturers at EMU, and
to form partnerships for multicultural career education.
J. Faculty Shortages - The impending shonage of doctorally qualified
candidates for faculty positions is both a serious personnel issue and
a cost containment problem. The headline on page one of USA 7DDAY
on July 23, 1990, announced that bidding wars for faculty arc driv
ing salaries much higher and causing additional tuition increases al
many universities. Other issues related to faculty shortages include
retirement policies and options, employment policies for the hiring of
foreign nationals, the ability to retain current faculty via market
5:3lary adjustments and/or equity adjustments, and the use of part
t1me lecturers to teach classes. Suggested actions:
a. Prepare a comprchcnsi,·e long-range plan for faculty recruitment
and retention which includes strategies for dealing with the an
ticipated shonages and the other issues cited.
b. Continue to enhance the opportunities for research and scholarly
acuvaty as a maJor clement of a quality professional envi ronment
for faculty.
c. Develop innovative "joint employment" programs with area com
panies which allow specialists to work in the private sector, and
also teach on a continuing basis as regular employees in both
settings.
d. Identify talented undcrgradui..: nudenls and encourage them to at
tend graduate shcool and to pursue a career in university
teaching.
e. Work to make EMU a beuer place so that you and your faculty
colleagues will stay here and have long and productive careers.
4. Information/Computers - The continuing explosive growth in
knowledge coupled with further enhancements in computers and in
formation processing systems will produce major changes in educa
tion and in virtually all of the careers for which our students arc
preparing. Japan's NEC Corporation now has a computer which can
process 500 million instructions per second (MIPS) and store 128
trillion bits of data, the equivalent of 200,000 years of a newspaper.
We must adjust rapidly to these changes. Suggested actions:
a. Develop experimental courses which arc content-open and
information-<:cntered. These new "information age" courses
should not be limited by a textbook or a syllabus. They will re
quire collaborative learning by the instructor and the students.
b. Encourage more undergraduate students to enroll in research and
independent study classes, where self-directed use of information
resources is a major ingredient in the learning experience.
c. Initiate non-<:redit "Leaming Clubs" for faculty, staff, and
students, to discuss and practice "Leaming How to Learn."
d. Expand the programs and services of the Center for Instructional
Computing (CIC).
S. Interdisciplinary Courses/Programs - The aforementioned
knowledge explosion is producing a greater awareness of the interre
lationships among many disciplines. This threatens the traditional
aca_demic inertia against interdisciplinary programming. Suggested

ac11ons:

a. Provide structured opportunit ies for discussion of new
interdisciplinary initiatives by faculty members from different
departments and/or colleges.
b. Remove the real and perceived barriers to the scheduling of facul
ty and the assignment of student credit hours for interdisciplinary
classes.
c. Allocate resources for the development and implementation of
new interdisciplinary classes and programs, both at the
undergraduate and graduate levels.
d. Encourage more interdisciplinary research projects involving
teams of faculty and students.
6. K-U Education - Numerous linkages and collaborative programs
already exist between the K-12 sector and higher education.
H�ver: the pressure is increasing for even greater involvement by
un,verstUes. Secretary of Education Lauro Cavazos has called for
radical reform of our current school system, and he has challenged
higher education to gel involved. Americans will spend $384 billion
on schools and colleges this year, but Secretary Cavazos says money
alone will not produce good schools. Current innovations include
free market schools (Wisconsin) and teachers' corps such as the
Teach for America (TFA) group. Suggested actions:
a. Volunteer our talents and services to support the improvement of
public and private schools.
b. Involve more EMU faculty from outside the College of Education
in all K-12 collaborative initiatives.
c. Striv for a major leadership role in the new Renaissance Group.
7
a national alliance of ten universities with premier colleges of
education, including EMU.
7. Resources - David Keams, chair of Xerox Corp.• speaking at an
education summit said: "Education is not a priority to compete with
the national defense. the trade deficit. the federal budget deficit,
drugs or AIDS. We must think of it as the solution to the rest of
those problems." Eloquent words, and right on target . However, the
reality for us is that Michigan ranked 45th among the 50 states. and
last among the eleven largest states, in the percent increase in state
appropriation to higher education during the decade of the '80s. Fur
thermore, for EMU there is an additional problem within the state
funding system. in 1982-83 our state appropriation was slightly
above the average of $2,816 per FYES for the eleven non-research
institutions in Michigan. However. EMU's 1990-91 appropriation of
$3,517 per FYES is 8.8 percent below the average of $3,855 for the
same eleven institutions. This rcsprcscnts a drop over eight years
from having the seventh highest appropriation to only the fourth
highest within the non-research category. It's simple, in this basc
plus budgeting system. we have been penalized for our enrollment
gains. This is a very serious problem! Suggested actions:
a. Launch a major long-term campaign to spread the EMU message,
and improve our relative position within the state's funding hierar
chy. It is not just the responsibility of the members of the Board
of Regents, the President. and/or other executives to make the
case for improved funding. It's everyone's responsibility! Faculty.
staff and students alike should all be part-time lobbyists for our
university. Talk about our strengths. discuss our successes, and
brag about our outstanding performers. Be proud of your col
leagues like the eight Teaching Excellence Award winners who
were introduced earlier today. Among Olher initiatives, we plan to

publish the names of all students who make the Dean's List each
semester, and to sponsor several public activities during Higher
Education Week (Oct . 14-20, 1990). Our mono in Academic Af
fairs starting this year will be "Tell the EMU Story."
b. Link program review (both for academic and non-academic pro
grams) to the budget process. and reallocate resources to achieve
greater program quality. It's nOI just a question of gelling more
dollars from the state, it's also a question of balancing available
resources with enrollments, and utilizing current resources in the
most efficient manner.
8. Science/Science Education - There arc several science-related prob
lems which arc reaching a crisis stage. A U.S. Department of
Education study lists more than 300 separate reports lamenting the
poor state of science teaching and the very low level of scientific
and math literacy among U.S. citizens, including college graduates.
In addition, there is a serious shortage of scientists and mathemati
cians for professional employment or teaching. Suggested actions:
a. Develop fresh. new general education science courses utilizing
creative pedagogy to stimulate interest and enrollment; i.e., mount an
aggressive attack on the scientific illiteracy problem. One approach
might be to develop "wrap arounds" for commercially available
video courses like the Annenberg "World of Chemistry" series.
b. Initiate small capacity discussion/seminar classes for freshmen
and sophomore students who arc majoring in math or science, or
are considering doing so, to discuss relevant topics. review career
opportunities, and stimulate further interest in these disciplines.
c. Encourage lower division undergraduates to enroll in independent
study or science research classes so they experience the discovery
process.
d. Provide spring/summer scholarships or stipends for undergraduate
students to do science or math research.
e. Science and math faculty should develop close working relation
ships with their counterparts in elementary and secondary
schools. Volunteer your time and expertise to assist in the
schools.
f. Science faculty should mentor students to stimulate their interest
in graduate study in the sciences and in careers in teaching.
9. Undergraduate Education - There is widespread concern nationally
about the quality of the undergraduate experience. Herc at EMU we
have made imponant revisions in our Basic Studies/General Educa
tion requirements. That's a major step forward. We also do a good
job of teaching. but we need to do even more to enhance learning.
We need to work together to stimulate the intellectual joy and excite
ment of life-long learning. Suggested actions:
a. Encourage every faculty member to review the Seven Principles
for Good Practice in Undergraduate Education. and to complete
the accompanying faculty inventory, strictly for self improvement.
b. Encourage faculty mastery of those active modes of teaching
which have been proven to be most effective in facilitating student
learning, from a discipline-specific viewpoint. This will require
expanded programming by our Faculty Center for Instructional
Excellence (FCIE).
c. Encourage faculty to consult newsleuers, journals, and reference
books on teaching and learning, as well as the NCRIPTAL
research reports.
d. Encourage academic administrators to consult these same
references so that they can provide belter leadership for the im
provement of teaching and learning.
e. Encourage faculty and administrators to publish papers in
teaching-related journals (including our own Journal of Profes
sional Studies). signifying that teaching research is worthwhile
scholarly activity. This viewpoint is consistent with the model of
the New American Scholar proposed by Ernest Boyer, President
of the Carnegie Foundation for the Advancement of Teaching.
f. Offer new small-enrollment discussion classes/seminars for
undergraduate students on timely topics such as ethics. public
policy. science and society, and diversity.
g. Demand high standards of academic achievement in all classes.
10. Volunteerism/Service - Most universities cite service as one of their
three primary missions. However, most people outside the walls of
academe see higher education as sclf-<:entered and internally focused.
The pressure is increasing for universities to really be of service.
What better way to demonstrate our value to society than to extend
ourselves to the outisde world. Suggested actions:
a. Begin al home by sharing resources, equipment. and the talents of
our faculty and staff in a cooperative spirit of internal service
among departments, colleges. and divisions, without regard to turf
issues. In short, practice volunteerism within.
b. Seek a broader commitment to volunteerism and civic/public ser
vice among all faculty, staff and students. Share our intellectual
wealth, our academic assets, and our good will with the public at
large. In particular, work to strengthen university-<:ity relation
ships through increased volunteerism.
c. Explore formalized programs of local, state and national service
for EMU students.
There they arc. my ten EDUTRENDS 2000: accountability, diversity,
faculty shonages. information/computers. interdisciplinary
courses/programs, K-12 education. resources, science/science education,
undergraduate education and voluntccrism/service.
Your list of ten issues might be different than mine. Every person in
this room probably has at least one issue in mind that I omilled, but you
believe should be in the list. I considered other topics such as cost con
tainment, tuition and fees, financial aid, fund raising/development, deferred
maintenance, facilities funding for instructional equipment. the library
budget, instructional productivity, and funding for new programs-but
decided these arc all imbedded within EDUTREND number 7, resources.
I also omiued enrollment. basic studies, international education, ac
creditation, honors programs. corporate/contract learning, continuing
education, faculty research and scholarship. doctoral programs. and
graduate educat ion from my list of EDUTRENDS. These topics arc all
imponant. but we have already made significant progress in addressing
these areas for the future.
Can we do it? Can we make the necessary changes to achieve our
desired future? Can we become tht learning university? I believe we can.
AASCU institutions like Eastern Michigan University have demonstrated
an unusual capacity for change, and we can do it again. In fact. all of
the changes which I have outlined arc less formidable than the goal
AASCU set in 1986 that at least 35 percent of American adults should
have a college degree by the year 2001 (the current figure is approximate
ly 21 percent).
Are you concerned about your role in helping us achieve the desired
conve'l(ence of plans. priorities, and predictions? You're not alone. I suf
fer from information anxiety. There seems to be an ever-widening gap be
tween what I know and what I think I should know. But I am encouraged
by the report from a recent workshop on artificial life that complex
dynamical systems can sometimes go spontaneously from randomness to
order, entropy notwithstanding. Maybe we can too! I am also encouraged
by the confident words of Wayne Studer, publisher of the Ypsilanti Press,
who wrote on July I, 1990. "We have a university (in our city) that if it
isn't already, soon will be world class. What (our city) needs now is
vision-vision of a brighter future. It will take men and women of entre
preneurial vision who arc able to sec the big picture. Our university
brings such visionaries into our community."
Again, has the future arrived? Yes. and as a valuable member of the
EMU Shelton team, you can help forge our next future. Let's move for
ward together, one step at a time, addressing the EDUTRENDS. ever
mindful of the fact that futurists such as Jerome Glenn have already
forecast a growing integration of humans and technology, and a rapid
blurring of the distinction between machine-enhanced humans and t rue
artificial intelligence.
Don't look back, Al may be gaining on you, and perhaps it's best not to
dwell on what Oxford mathematician Roger Penrose calls the "mind-body
problem."
Onward to the 1990s. the 21st century. and future fame as tht learning
university.
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vogt sees early problems, long-term success for new Germany
By J. Rex Sanders
Just as marriage can be difficult,
trying peacefully to blend the dif
ferences of two individuals, so too
will the reunification of the two
Germanys be difficult, according to
EMU Economics Professor Michael
Vogt.
Though he predicts success for
reunification in the long run, Vogt
sees a short and turbulent honey
moon as the two nations become
one.
While the merge moves full
speed ahead, the countries already
have agreed upon a seemingly dif
ficult difference-how to exchange
all of East Germany's currency for
the West German mark. East Ger
mans were able to exchange their
savings on a one-for-one basis up
to a certain amount, beyond which
the money was exchanged on a
four-to-one basis. Rather than being
concerned about getting a good
deal, however, Vogt reports the
East Germans gladly handed over
their money in favor of West Ger
man currency.
"At the time, the East Germans
were so intent on changing over to
the West German system that there
was no controversy (about the rate
of exchange)," he said. "They were
already getting a lousy deal from
their own government."
Vogt, who specializes in interna
tional economics, said the biggest
initial problem facing East Germany
will be unemployment because
many of its state-run firms will be
unable to compete with West Ger
many's more modern industries.
"The state-owned East German
firms now will have to compete
with West German firms," he said.
"Some of them will go bankrupt;
some will have to reorganize and
lay off people."
This may lead to problems for
West Germany, he said, as it strug
gles to support those newly
unemployed East Germans.
"Officially, there was no
unemployment in East Germany;
everyone was guaranteed a job,
even if they didn't work hard," he
said. "In a market-based economy,
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if you don't work hard enough,
you're let go. (Those people) can
now qualify for benefits coming
from the West German government,
any social welfare programs, any
unemployment compensation or any
poverty programs that they
have. . .and I would bet that they
could get more compensation from
the West German government than
they could from the East German
government."
Although many West German
firms may view East German
workers as a potential pool of
cheap labor, Vogt warns that those
firms should move cautiously in
hiring large numbers of East Ger
man laborers.
"The West German firms have to
be careful," he said, because of the
many differences in the work styles
of employees trained under a com
munist system and those trained in
a for-profit system.
"The biggest problem," he ex
plained, "is how does a centrally
planned economy change and
become a market-driven economy?
What changes do people have to
make in their thinking and in their
relationships with one another?
(East Germans) will really have to
change their way of thinking (about
work) and it will take some time
for that to happen."
That uncertainty about the quality
and commitment of East German
workers may affect the kind of pro
duction West German firms are ac
customed to, Vogt said, and it will
take some East Germans longer
than others to get acclimated to the
new system.
"I would say some East German
workers are going to need
unemployment for awhile to get
motivated to work up to their abili
ty," he said. "(While other) East
German workers who have felt
underpaid all these years are going
to jump right away and get hired at
these new jobs because they have
the skills (and) they have the
desire. I would expect the higher
skilled East Germans to start hop
ping from one firm to another very
soon."
He also said there will be a lot
Wednesday

Thursday

Friday

of entrepreneurial activity in East
Germany, although he predicts
more small business ventures will
fail than succeed early on. "There
really was no entrepreneurship over
there at all," he said. "The people
on the supply side would produce
according to the government's plan
while West Germans produced ac
cording to what people wanted to
buy. A lot of East Germans will
recognize (the potential of business
ownership), but they'll have a
higher failure rate until they get
some of the necessary skills."
Although they will face more
competition for jobs, Vogt said
Wes: Germans will benefit from
reunification through the lower
priced products and services that
will eventually come from East
Germany.
"All West German residents are
going to find that there will now be
goods and services that might be
available to them at lower prices
when West German firms decide to
produce it over there (in East Ger
many) or East German firms decide
to sell (their own goods in West
Germany)," he said.
The new Germany also will reap
benefits from reduced military
costs. "There could be less
(military expenditures) because they
are combining the two militaries,"
Vogt said. "The total number of
troops will be reduced so military
spending overall is going to be
lower. The NA10 countries don't
want a unified Germany to have a
big military."
In the United States, Vogt said,
exporting firms will make substan
tial gains through reunification,
especially in the short term, as pro
ducts are bought to help modernize
East Germany.
"We tend to specialize in high
tech equipment-computers, com
plex machinery-certainly our firms
that produce machinery for export
are going to be getting orders pret
ty soon," he said. "Maybe even
some of our construction firms can
get in there and build some of their
factories. . . a major problem for
West Germany is going to be
building up the infrastructure of
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EMU Economics Professor Michael Vogt predicts success for
German reunification after a short and turbulant honeymoon.
"There are great potential gains and great potential losses," he
said, "but my instincts tell me they'll make the change over."
East Germany."
Although our exporting firms
will benefit in the short term, Vogt
predicts that the United States even
tually will import more from Ger
many than it exports. While that
will mean more competition for
U.S. firms, he said, it also will
mean lower prices for U.S.
consumers.
"We don't have a balance of trade
problem with Germany right now

WEMU
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and I don't see any reason why we
should have one in the future," he
added.
Despite the shaky economic
ground on which Germany will
find itself for awhile, Vogt sees
reunification having a successful
end. "There are great potential
gains and great potential losses," he
said, "but my instincts tell me
they'll make the change over."

programming

Continued from page I

leader' like 'Car Talk' and make up
the money elsewhere," said WEMU
Program Manager Linda Yohn,
"but we're the smallest (NPR af
filiate) in Michigan."
Yohn added, however, that while
dropping the popular shows is
regrettable, it will give WEMU a
chance to tap into local talent.
"We are financially strapped
from NPR, but that doesn't mean
we're strapped from good local pro
gramming," she said. "We've got
some great local talent and it's time
we used them."
The programming changes, begin
ning Friday, Oct. 5, will be as
follows:
NPR's "BlueStage" will be
dropped from its Friday at II p.m.
slot and replaced by the hourlong
"Classic Blues Closet" hosted by
popular local host Michael Jewett.
NPR's "Car Tallc" will be dropped
Saturdays at 10 a.m. and replaced
with jazz programming until 5 p.m.
"Weekend All Things Considered"

will be moved from 6 to 5 p.m.
Saturdays and WEMU will debut
"Rider's Radio Theatre" in that 6
p.m. slot. A folk group, "Rider's
Radio Theatre" has played The Ark
in Ann Arbor and the Ann Arbor
Folk Festival.
At 6:30 p.m. Saturday, Paul Pazz
will host "The Essential Trouba
dour" until 9 p.m. when "Third
World Dance Party" will move to
its new 9 p. m Bmidnight slot replac
ing NPR's "AfroPop". Current
TWDP host Tom Simonian is leav
ing WEMU in September and a
new host will be named at a later
date.
Sunday changes will include a 5
a.m. jazz program in the previous
"Essential Troubadour" slot, host
to be named, and the replacement
of Simonian's "Dancing in Your
Head" with another jazz block
from 11 p.m. to 2 a.m.
For more information on these
programming changes, call WEMU
at 7-2229.

6 p.m.

-----

10 p.m.
11 p.m.

"Third Wlrld
Dance Party"

-----

10 p.m.
11 p.m.

Jazz Afler Hours
Classic Blues
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Midnighl "--------------------._ with Michael ....._.______,______, Midnight
Jewett

Fall Final Exam
Schedule Revised
The final examination
schedule for the 1990 fall
semester, as printed in the fall
class schedule, has been revised.
All exams previously scheduled
for Friday, Dec. 21, will be
held Monday, Dec. 17.
The University calendar com-

mittee recommended the change
to allow adequate time for
grade submission and process
ing prior to the holidays. As no
common finals were scheduled
for Dec. 17, that day was
available for the revised
schedule.
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Dodge

Continued rrom page 1
Associates in Toledo for one year
and has been associated with
Senior Consultants' Network Inc. in
Beechwood, Ohio, since 1987.
He is the author/co-author of
eight books on various aspects of
marketing, including "Fundamen
tals of Professional Selling"
(Business Publications Inc., 1989),
"Pricing" (Allyn and Bacon, 1989),
"Marketing Research" (Merrill
Publishing Co. 1982) and "In
dustrial Marketing" (McGraw-Hill
Book Co., 1970) which was
translated into Portuguese in 1976.
Dodge is a member of the Phi
Kappa Phi, Sigma Iota Epsilon and
Beta Gamma Sigma honorary
societies and won a Fulbright
Award in 1965. He also served two
business fellowships, one with
Southern California Edison Co. in
1964 and one with Southern Pacific
Co. in 1960.
At EMU, Dodge will administer
and direct the developmental, per
sonnel, financial and operational
activities of the Marketing
Department.
FOCUS EMU is published weekly
during the full and winter semesters
for fuculty and staff at Eastern
Michigan University. The deadline
to submit copy for consideration is 5
p.m. Tuesdays for the following
week's issue. Please send submis
sions to: Editor, Focus EMU, Office
of Public Information.
Kathleen D. Tinney, assistant vice
president, Executive Division
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Michael Jahr, student intern
HP Patterson, phototypesetter
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Research ________ Openings______
To be considered for vacant positions, all Promotional Openings Applica
tion Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.

Faculty Research Abroad
The U.S. Department of Education is accepting applications for the
Faculty Research Abroad Program. This program offers opportunities for
faculty members at institutions of higher education to research and study
abroad in modem foreign languages and area studies. Priority will be
given to projects which focus on Africa; East Asia; Eastern Europe and
U.S.S.R.; Near East; South Asia; Southeast Asia and the Pacific; or the
Western Hemisphere. Projects focusing on Western Europe will not be
funded.
Additional priority will be given to projects which focus upon the Carib
bean Basin, including one or more of the following countries: Mexico,
Belize, Honduras, El Salvador, Nicaragua, Costa Rica, Panama, Colombia,
Venezuela, and the island nations of the Caribbean Sea, and which em
phasize the following disciplines or types of activity: research projects in
the fields of economics, geography, history (except Mexico), political
science, sociology, and languages not commonly taught in institutions of
higher education in the United States. Preference also will be given to
research projects that focus upon Southern Africa, including one or more
of the following countries: the Republic of South Africa, Botswana,
Namibia, Swaziland, Lesotho, Angola, Mozambique, Malawi, Zambia and
Zimbabwe.
The deadline for submitting applications is Oct. 29, 1990. For further in
formation, contact Jay Weinstein at 7-3090.
Music Grants
The National Endowment for the Arts is accepting applications for the
following music programs: Music Professional Training (due Oct. 26,
1990); Career Development Organizations (due Sept. 28, 1990); Music
Recording (due Sept. 28, 1990); Centers for New Music Resources (due
Sept. 28, 1990); Services to Composers (due Sept. 28, 1990); and Special
Projects (due Feb. 15, 1991).
The Music Program of the National Endowment for the Arts assists
creative and performing artists of exceptional talent, and music perform
ing, presenting and service organizations of the highest artistic level and of
national or regional significance.
For further information and application materials, contact Cheryl Kozell
at 7-3090.
Strengthening Humanities in Higher Education
The National Endowment for the Humanities will fund projects to
develop or improve humanities core curricula and major programs in
higher education. Planning grants, implementation grants and grants for
faculty study not immediately related to curriculum revisions are available.
Preference will be given to projects to redesign core curricula, develop
integrated majors and concentrations, improve the teaching of foreign
language and civilization, improve teacher preparation, cooperation with
cultural institutions and improve humanities instruction in two-year
colleges.
The deadline is Oct. l, 1990. Contact Jay Weinstein at 7-3090 for further
information and application materials.

The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Monday,
Sept. 17, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Location of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, DC I, and the University Libaray.
Vacancy information may also be obtained by calling our 24-hour Jobs
Line at 487-2462.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
CSAA91013 - CS-03 - $541 .22 - Clerk - 50 percent, Registrar's Office
(Repost)
CSAA91014 - CS-03 - $541.22 - Clerk - Registrar's Office
ON-GOING POSTINGS
ADMINISTRATIVE/PROFESSIONAL
(Annual Salary Range)
APAA90003 - AP- 13 - $48,863 - Academic Department Head, Foreign
$79,698 Languages and Bilingual Studies
Advertised Deadline: 02/01/91
APAA90005 - AP-13 - $48,863 - Academic Department Head, Sociology,
$79,698 Anthropology and Criminology
Advertised Deadline: 10/15/90
FACULTY
FAAA91009 - Assistant Professor, German History & Philosophy,
Fall 1991 Advertised Deadline: 1 1/01/90
FAAA91010 - Assistant Professor, Japanese History & Philosophy, Fall
1991 Advertised Deadline: 1 1 /01/90
FAAA9 l 00 I - Assistant/Associate Professor/Instructor, Accounting, Fall
1991
FAAA9 I002 - Assistant/Associate Professor/Instructor, Accounting, Fall
1991
FAAA9 J 003 - Assistant/Associate Professor/Instructor, Accounting, Fall
1991
FAAA9 I004 - Assistant/Associate Professor/Instructor, Accounting, Fall
1991
FAAA91005 - Assistant/Associate Professor, Marketing and Law, Fall
1991 Advertised Deadline: 12/01/90
FAAA9101 I - Assistant/Associate Professor, Marketing and Law, Fall
1991 Advertised Deadline: 12/01/90
FAAA91012 - Assistant/Associate Professor, Marketing and Law, Fall
1991 Advertised Deadline: 12/01/90
FAAA91013 - Assistant/Associate Professor, Marketing and Law, Fall
1991 Advertised Deadline: 12/01/90
FAAA91014 - Assistant/Associate Professor, Associated Health Profes
sions, Fall 1991
FAAA9 J 008 - Assistant/Associate Professor, Construction, Industrial
Technology, Winter 1991 Advertised Deadline: 10/30/90
An Affirmative Action/Equal Opportunity Employer
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Week __________________________�
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MEETING - UAW Local 1975 will meet, Gallery II, McKenny Union, noon
WORKSHOP - Career Services will present a career planning workshop. Call 7-1005 to
sign up, 425 Goodison, 2 p.m.
MEETING - EMU Student Government will meet, Tower Room, McKenny Union, 6 p.m.
VOLLEYBALL - The team will play at the University of Michigan, Ann Arbor, 7:30 p.m.

Wednesday

12

OPEN HOUSE - EMU's McKenny Union will host its Second Annual Open House,
which will feature refreshments, entertainment and prizes, McKenny Union, 10 a.m. - 4 p.m.
MEETING - UAW Local 1976 will meet, Gallery I, McKenny Union, noon
MEETING - The College of Arts and Sciences will hold its fall meeting, Strong
Auditorium, 4 - 5 p.m.
SOCCER - The team will host Indiana, Purdue and Fort Wayne universities, EMU Soccer
Field, 5 p.m.
MEETING - The EMU Flyers will meet, Reception Room, McKenny Union, 7 p.m.
MEETING - The EMU Ski Club will meet, Tower Room, McKenny Union, 8 p.m.
THEATER - The Communication and Theatre Arts Department will present a special
holdover performance of its June production "The Nerd," a comedy by Obie-winning
playwright Larry Shue. All tickets are $4. For ticket information, call the EMU Arts and
Entertainment Box Office at 7-1221, Sponberg Theatre, 8 p.m.

Thursday

-

13

MEETING - Counseling Services will present a drop-in, get acquainted meeting to in
troduce its upcoming Adult Student Life Skills seminar series. Call 7-lll8 for more infor
mation, Gallery II, McKenny Union, noon
WORKSHOP - Career Services will present a career planning workshop using the
Discover computer program. Call 7-1005 to sign up, 405 Goodison, 2 p.m.
MEETING - The Malaysian Student Association will meet, Main Dining Room, McKenny
Union, 5 p.m.
MEETING - The EMU Panhellenic Council will meet, Faculty Lounge, McKenny Union,
5:30 p.m.
MEETING - The EMU Gospel Choir will meet, Alumni Lounge, McKenny Union, 7 p.m.
THEATER - The Communication and Theatre Arts Department will present a special
holdover performance of its June production "The Nerd," a comedy by Obie-winning
playwright Larry Shue. All tickets are $4. For ticket information, call the EMU Arts and
Entertainment Box Office at 7-1221, Sponberg Theatre, 8 p.m.

Friday

14

MEETING - The EMU lnterfraternity Council will meet, Faculty Lounge, McKenny
Union, 3 p.m.
THEATER - The Communication and Theatre Arts Department will present a special
holdover performance of its June production "The Nerd," a comedy by Obie-winning
playwright Larry Shue. Tickets are $8 for the general public, $7 for students and $5 for
Mainstage members. For ticket information, call the EMU Arts and Entertainment Box
Office at 7-1221, Sponberg Theatre, 8 p.m.

Saturday

15

Monday

17

TAILGATE PARTY - As part of Hispanic Heritage Month at EMU, the Office of the
Dean o( Admission and Financial Aid will host a "Fajita Tailgate" party for current and
prospective Hispanic students and other members of the Hispanic community. EMU facul
ty and staff interested in Hispanic issues are invited to attend. Call 7-1333 for reservations,
Rynearson Stadium, 11 a.m. - I p.m.
FOOfBALL - The team will host Ohio University for Band Day 1990. Tickets for the
general public are $8 and $10. For ticket information, call 7-2282, Rynearson Stadium,
12:30 p.m.
THEATER - The Communication and Theatre Arts Department will present a special
holdover performance of its June production "The Nerd," a comedy by Obie-winning
playwright Larry Shue. Tickets are $8 for the general public, $7 for students and $5 for
Mainstage members. For ticket information, call the EMU Arts and Entertainment Box
Office at 7-1221, Sponberg Theatre, 8 p.m.

WORKSHOP - Career Services will present a career planning workshop. Call 7-1005 to
sign up, 425 Goodison, 3 p.m.
MEETING - The Enrollment Conversion Committee will meet, Regents East, McKenny
Union, 3:30 p.m.
MEETING - The EMU Residence Hall Association will meet, Gardener's Room,
McKenny Union, 4:30 p.m.
MEETING - Women in Communication Inc. will meet, Stratford Room, McKenny Union,
6:30 p.m.
MEETING - The EMU Gospel Choir will meet, Main Dining Room, McKenny Union,
7 p.m.
CONCERT - The EMU Music Department will present a lyric ensemble. Call Dr. Willard
Zirk at 7-1260 for more information, Alexander Recital Hall, 8 p.m.
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